
Mission statement: Train, equip and build strong directors 

Purpose of the 5: Build a team that supports the vision of the unit moves into leadership by propelling their  

   business forward 

        Become the foundation for a Limon National Area 

        A leader: Lead the team in the desired direction 

Goal: To have the five have eight or more team members by Seminar 2013 with One offspring Director 

           To become the core leadership team for the future Limon National Area 

           Will always be recognized as the Charter members of the Crew Stars 

To be part of the 5 you must fulfill the following: 

    As a Crew Star:   15 faces a month 

   Star Consultant every quarter (that's only 4 times a seminar year! 45    

                  faces in three months...180 faces in a Seminar year ) 

   Attend weekly meeting (fulfill any responsibilities for meeting) 

   Increase team members by 80%  

HERES THE BREAK DOWN!   

               Participate in weekly Phone meeting 

   Attend area events, with a guest...so plan ahead! 

Current team    New Active Member Total Active Team Career Path    Commission Bonus  

3 2 5 Team Leader 

Eligible to go On-Target for 

earning Career Car (4 

months to qualify; must 

include active Team Mem-

9-13% Personal Team $50 bonus for each 

qualified NEW Team 

Member 

5 4 9 Future Director 9-13% Personal Team $50 bonus for each 

qualified NEW Team 

Member 

8 6 14   Future Director 

Car Driver 

9-13% Personal Team $50 bonus for each 

qualified NEW Team 

Member 

10 8 18 DIQ 9-13% Personal Team $50 bonus for each 

qualified NEW Team 

Member 

14 11 25 Director 9-13% Personal Team 

9-13% Unit   

Starting at $500/mo 

$100Bonus for each 

qualified New Team 

Member 


